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Part A

Data of the Institution

1. Name of the Institution

THI RU KOLANJ| APPAR GOVERNVENT ARTS
COLLEGE ( GRADE- | )

Name of the head of the Institution

M s. A. MANONIVANI

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04143260243

Mobile no. 9865256894

Registered Email

tkgac_vri @ahoo. co.in

Alternate Email

i gac.tkgac@mai |l . com

Address TH RU KOLANJI APPAR GOVERNMENT ARTS
COLLEGE (GRADE-1), JUNCTI ON ROAD,
VRI DDHACHALAM

City/Town VRI DDHACHALAM

State/UT

Tami | Nadu




Pincode 606001
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. R NMATH VANAN

Phone no/Alternate Phone no.

04143260243

Mobile no.

9865256894

Registered Email

tkgac_vri @ahoo. co.in

Alternate Email

i gac.tkgac@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://tkgac.in/ upl oads/ AQAR/ AQARYR0

2016-2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://tkogac.in/cal endar/2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITEE e Period From Period To
1 B+ 77.5 2005 01-Jun-2006 | 31- May-2010
2 B 2.88 2016 01-Jun-2016 | 31- May-2021
6. Date of Establishment of IQAC 05- Nov- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://tkgac.in/uploads/AQAR/AQAR%202016-2017.pdf
http://tkgac.in/uploads/AQAR/AQAR%202016-2017.pdf
http://tkgac.in/calendar/2017.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day National |evel 05- Jun- 2017 39
Wor kshop on NAAC 1
One day National |evel 06- Cct - 2017 138
Sem nar on Probl ems and 1
Prospects of Hi gher
Educati on
Gender Equity programe 12-Jan- 2018
1

Trai ni ng Progranme on Job 08- Mar - 2018
Qpportunities 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nent ACADEM C State Govt 2017 150000
FACLI Tl ES- 365
STORES &
EQUI PVENTS
I nstitution Est abl i shnent uGcC 2015 300000
and Monitoring 1825
of 1 QAC
I nstitution Bui | di ng UGC/ RUSA 2017 700000
Const ruction 365
Institution PURCHASE OF UGC/ RUSA 2017 5000000
EQUI PVENTS 365
Institution Cvil State Govt 2017 1760000
Mai nt anance 365
Fund
Institution ELECTRI CAL State Govt 2017 440000
MAI NTENANCE 365
WORK
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18977_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/18977_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18977_Formation.pdf

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 300000

Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Motivating the faculty nenbers to organi ze Renedi al C asses

Departnments were notivated to organize club activities

Desi gni ng students Bio-data format to upload for University purpose

Encouragenent given to the faculty nenbers to organize Soft Skill Progranmme

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To i ncal cate the students invol venent
in health and hygi ene

Cl eani ng Canp was organi zed

To strengthen teachers and parents role
for the welfare of student conmunity

Parents Teachers meetings conducted

To create general awareness anong the
student community to involve thensel ves
in Social activities.

Conduct ed Bl ood Donati on Canp

To focus wonens role in Societal build
up

Cel ebrated International Wnen's Day

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Counci | 01- Mar-2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18977_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/18977_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/18977_Quality.xlsx

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 05- Feb- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows the curriculum prescribed by the affiliating
Thiruval luvar University. At the beginning of each senester, the Principa
conducts the neeting of the College Devel opnent Comrittee to devel op strategies
for effective inplenentation of the curriculum Accordingly, every departnent
prepares its academ ¢ cal endar and session plan. Heads of the respective
Departments conduct neeting with all faculties for subject allocation and
session plan activities. The session plan includes syllabus coverage schedul e,
i npl ementation practices and eval uati on nmet hod which are prepared by every
faculty. Faculties are encouraged to inpart the curriculumthrough innovative
teachi ng net hods such as presentations, assignnents, discussions, workshops,
sem nars and industrial visits besides the regular/traditional chalk and talk
nmet hods. Once the ternisenester comences, the teachers identify the slow
| earners and fast |earners through direct and indirect assessment and take
renmedi al classes for slow |l earners and arrange for additional support for
advanced | earners. The Feedback fromthe students on the curriculum its
rel evance, the teaching and learning, infrastructure, quality of teachers, job
opportunities were annual ly obtained, analyzed and renedi al neasures initiated
to inmprove the system

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
CLP Nill 22/ 06/ 2005 90 Enpl oyabi | Conput er
ity
Soft Skill Nill 07/ 02/ 2018 5 Entreprene
Devel opnent urship Personal ity

devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l Nill Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/18977_Program_introduced_1648613102.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA TAM L, ENGLI SH, ECONOM CS 16/ 06/ 2017
, H STORY
VA TAM L, ENGLI SH, H STORY 16/ 06/ 2017
BBA BUSI NESS ADM NI STRATI ON 16/ 06/ 2017
BCom COVWERCE 16/ 06/ 2017
MCom COMVERCE 16/ 06/ 2017
BSc 16/ 06/ 2017
MATHS, PHYSI CS, CHEM STRY,
BOTANY , ZOOLOGY, COVPUTER
SCI ENCE
VBC 16/ 06/ 2017
MATHS, PHYSI CS, CHEM STRY,
BOTANY , ZOOLOGY, COVPUTER
SCl ENCE
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1070 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al St udi es 19/ 06/ 2017 1145
Val ue Educati on 19/ 06/ 2017 1145

Soft Skill Devel opnent 19/ 06/ 2017 1145
M5- O fice Basics 02/ 11/ 2017 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Conmput er Sci ence

19

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/18977_Value_added_courses_1648613110.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18977_Projects_undertaken_1648613118.xlsx

(maximum 500 words)

Feedback Obtained

STUDENTS FEEDBACK ANALYSI S: Highly Satisfied criteria ? The Syllabus is up to
date ? The teachers are well qualified ? The teachers clarify your doubts ? The
teachers give feedback and advi ces Scope for inmprovenent ? Job oriented courses
shall be included in the curriculum? Mediumw se classroons nay be provided ?
Under st andi ng of students’ problens by the faculty ? Enhancenent of Library

i nfras PARENTS FEEDBACK ANALYSIS: Hi ghly Satisfied criteria: ? College has
adequate infrastructure ? College is a secure place for education ? Course fee
is affordable ? Teachers are easily approachable ? Professional ethics and
human val ues are learnt by their wards ? Placenent Activities Scope for

i nprovenent: ? Inprovenment of Teaching Quality ? Participation in co-curricular
and extracurricular activities should be encouraged TEACHERS FEEDBACK ANALYSI S:
Strongly agreed criteria: ? The Syllabi is well updated. ? The courses increase

the enployability of students. ? The Col |l ege provides support for skill up
gradation. ? Working in this college is a matter of pride. Scope for
i nprovenent: ? Freedomto suggest nodifications in syllabus. ? Adequate

teaching-learning facilities. ? Research activities . ? Library Infrastructure
facilities. ALUWNI FEEDBACK ANALYSIS: Highly Satisfied criteria: ? College is a
secure place for education. ? Curriculum devel ops enployability. ? Teachers are
highly qualified. ? Course fee is affordable. Scope for inprovenent: ? Separate
cl assroons are needed nediumw se. ? Toilet facilities shall be inproved. ?
Enough inputs shall be provided for placenent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhi | ZOOLOGY 10 4 4
MPhi | PHYSI CS 12 12 12
MSc CHEM STRY 20 99 20
MCom COMVERCE 41 68 41
VA HI STORY 40 93 40
BSc COVPUTER 75 2728 75
SCl ENCE
BCom COMVERCE 128 890 128
BBA BUSI NESS 64 890 64
ADM NI STRATI ON
BA ECONOM CS 158 530 158
BA TAM L 113 4165 113
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18977_Demand_ratio_1648613139.xlsx

courses courses

2017 1145 281 48 Nill 106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
152 25 3 3 Nill Ni Il

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our college has a strong mentoring system where students have the opportunity to develop a relationship with
faculty member who can become a role model for the student by offering support and counseling. It is a
particular form of relationship designed to provide personal and professional support to an individual. The
mentor’s role is to help the mentee strengthen their ability, recognize their skills, abilities, and interests, and
assist them in thinking through and accomplishing long-term goals. The mentorship program is for all the
students in general, and the first year students, in particular. The mentor not only helps the newcomers in settling
in the institution, but also solves their academic and personal problems while on campus. There is a mentor for a
group of 20-25 students which is allotted by the Head of the Department of each faculty. Mentors meet their
mentees on a weekly basis which is incorporated in their academic time table. During this meeting the mentors
interact with their mentees to discuss their needs or support required. A register is maintained by each mentor
with the details of the mentee, including a passport-size photograph and also incorporates details of all
interactions and functions carried out in the same. Further, a quarterly meeting also takes place of all the
mentors with the Vice- Principal and the Principal of the institution to update them on the student progress and to
discuss their issues, if any.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1495 145 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

125

98

27

9

66

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18977_ict_tools_1648613147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/18977_Honours_recieved_1648613157.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA uo3, 04, ODbD/ 2017 06/ 11/ 2017 07/ 02/ 2018
uo6, Uo7
BBA uo8 DD/ 2017 06/ 11/ 2017 07/ 02/ 2018
BSc Ul7, U18, oDbD/ 2017 06/ 11/ 2017 07/ 02/ 2018
u25, U28, U33,
u34
BCom u10 oDbD/ 2017 06/ 11/ 2017 07/ 02/ 2018
VA P02, P03, P06 ODbDf 2017 06/ 11/ 2017 07/ 02/ 2018
MSc P14, P15, OoDDf 2017 06/ 11/ 2017 07/ 02/ 2018
P20, P21, P23
BA uo3, 04, EVEN 2018 10/ 04/ 2018 05/ 07/ 2018
uo6, Uo7
BSc Ul7, U18, EVEN 2018 10/ 04/ 2018 05/ 07/ 2018
u25, U28, U33,
u34
MA P02, P03, P06 EVEN 2018 10/ 04/ 2018 05/ 07/ 2018
(Sl P14, P15, EVEN 2018 10/ 04/ 2018 05/ 07/ 2018
P20, P21, P23
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

follows: 1.

of class tests,

Cont i nuous | nterna
Renedi al

in detail

topics. 2.

We foll ow nunber of guidelines and nethods to carry out a continuous internal
eval uation system as per the guidelines of University at the institutiona
level. This allows the students to understand each concept
The students are given the syllabus in detai
portion. After each topic is taught
tutorials, semnars,

i ndividually well.
wi th the exact segregation of the
various assessnents in the form
presentations are conducted. These tests
hel ps the teachers to continuously assess the students to track their progress
and to identify slow and advanced | earners.
i nprove the performance of students by fram ng significant
evaluation at the institute |evel.
nmeasures are taken by conducting tutorial
clarify doubts and re-explaining the critical
conducted prior to session exam nations.
provi ded for al

The institute has taken efforts to
reforms in
The reforns are as

cl asses to

Unit tests are
3. Topic wi se question banks are

subj ects. 4. Students are encouraged to solve previous years

Uni versity Exam question papers.
prelimnary exans are conducted prior to University Exans 6. The institute
regul arly conducts,

performance due to frequent absenteeismis dealt by sending registered letters

5. For

group di scussi ons,

First,

sem nars and guest

Second and Fi nal

to the parents of such students.

Year students’

| ecture. 7. Poor

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The institution ensures effective tinme managenent and tineliness. It receives
the university given tineline and adheres to it. In the beginning of the
academ c year, acadenic calendar is published by the institution for each year
to all the UG and PG courses which gives a time plan for the curricular as well
as the extracurricular activities for the students. The coll ege carries out
effective planning to stick on to acadenic calendar. This allows the teachers
and the students to space out their teaching and | earning and regul ar



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18977_Evaluation_1648613168.xlsx

assessnent of the sane. For the undergraduate program the college conducts
assessnent of the students in three different conponents CIA first, second and
revision test. The pattern and the marks distribution of all the conponents is
as per the university format. They are mapped with their respective course
outcones that are stated in the beginning of the course. These tests are
conducted in evenly spaced out intervals to avoid pressuring the students with
t oo many exam nations. Every acadenmic year is split into three terns. Follow ng
the institution academ c cal endar, every departnent creates internal cal endars
to ensure tinely delivery of syllabus. Every teacher follows a strict agenda
that is discussed and approved by the head of their respective departnents. The
students are given plenty of tine before the exam nations to prepare and
practice their concepts. In any condition, the academ c cal endar is followed
and respected by teachers of all departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://tkgac.in/program outcones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uo3, U04, B. A. BEd ECONOM CS, 384 228 55.72
uo6, U07 ENGLI SH,
H STCRY,
TAM L
ulo0 BCom COMVERCE 102 45 44.12
uo8 BBA BUSI NESS A 15 8 53.33
DM NI STRATI O
N
ul7, U18, BSc CHEM STRY, 363 195 56.73
u25, U28, COVPUTER
U33, U34 SCl ENCE,
MATHENMATI CS,
PHYSI CS,
Z00LOGY,
BOTANY
P09 MCom COVIVERCE 38 26 68. 42
P02, PO3, MA ENGLI SH, 111 105 94. 76
P06 H STORY,
TAM L
P14, P15, MSc CHEM STRY, 113 74 53.3
P20, P21, COVPUTER
P23 SCl ENCE,
MATHS,
PHYSI CS,
Z00LOGY
MD6, MO8, MD MPhi | COVPUTER 62 62 100
9, MLO, ML2, ML SCl ENCE,
3, ML4 H STORY,
MATHS,



http://tkgac.in/program-outcomes/

PHYSI CS,
ZOOLOGY,
TAM L,
ENGLI SH

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://tkgac.in/uploads/| QAC/ 2017-2018/ SSS¥®?02017-2018. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One Day Semi nar on Mat hemat i cs 06/ 10/ 2017
“GRAPH THEORY AND I TS
APPLI CATI ON’

Three Day Wrkshop on Conput er Sci ence 08/ 01/ 2018
Sel f - Devel opnment Pr ogr anms

One Day Sem nar on Physi cs 28/ 02/ 2018
“Physics in Every Day
Life”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill Nill Ni |l Nl Nill
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
TKGAC M. TNK Aqua Fresh Fresh 16/ 04/ 2018
NATARAJAN Farm Water Fish Wat er Fish
Cul ture Cul ture
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18977_Pass_percentage_1648613181.xlsx
http://tkgac.in/uploads/IQAC/2017-2018/SSS%202017-2018.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/18977_Research_Fund_1648613590.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/18977_Awards_won_1647930966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/18977_Incubation_centres_1648614877.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

COMMVERCE

1

H STORY

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal BOTANY 8 2.41
I nt ernati onal BUSI NESS 7 4.90
ADM NI STRATI ON
Nat i onal CHEM STRY 6 0. 38
I nt ernati onal COMMVERCE 1 6.2
Nat i onal HI STORY 4 6. 36
I nt ernati onal Hl STORY 3 5.75
I nt ernati onal MATHEMATI CS 3 7.43
I nt ernati onal PHYSI CS 15 3.49
I nt ernati onal Z00LOGY 2 5. 87

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
TAM L 1
ECONOM CS 2
BUSI NESS ADM NI STRATI ON 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Non Dr. P Optics 2017 9 Thiru Ko 3
l'i near Anandan Laser | anj i appar
opti cal Technol ogy CGover nnent
studi es on Arts
sem or gani Col | ege
c single
crystal : L-
arginine 4
-ni trophen
al ate 4-ni
trophenol
di hydrate
(LAPP)
Physi co Dr. KV Di gest 2018 9 Thiru Ko 9
— Chenical |allal perum|Journal of | anj i appar



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18977_journals_notified_on_UGC_1649824745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18977_Books_and_Chapters_1649824763.xlsx
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mld stee
with
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corrosion
resi stance
Ef f ect Dr. M Tam Sci enceD 2018 7 Thiru Ko 2
of nano il selvi i rect | anj i appar
Zr2 on Mat eri al s CGover nnent
nano zinc Today: Pro Arts
phosphatin ceedi ngs Col | ege, V
g of mld ri dhachal a
st eel m
The Dr. P. 2017 1 Thiru Ko 1
i mpact of Anandan Mat eri al s | anj i appar
sintering Resear ch CGover nnent
t enper at ur Express Arts
e on struc Col | ege
tural, nor
phol ogi cal
and therno
electric
properties
of zinc
titanate n
anocryst al
S
Structur Dr. R Jour nal 2017 10 Thiru Ko 7
al, Mur ugesan of | anj i appar
opti cal Dr. P. Mat eri al s Gover nnent




and

magneti c
properties
of Ba and
Ni doped
CdS thin

films
prepar ed
by spray
pyrol ysis

met hod

Anandan

Sci ence:

Mat erial s

in Electro
ni cs

Arts
Col | ege

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Some New Dr. K. Lal I JRAR 2017 1 3 Thiru Ko
Oper ati ons itha | anj i appar
and its (Annamal ai CGover nnent
Properties Dupte.) Arts
on Intuiti Col l ege, V
oni stic ri dhachal a
Fuzzy m
Mat ri x
Hesi t ant Dr. K. Lal | JRAR 2017 1 1 Thiru Ko
fuzzy taut i tha | anj i appar
ol ogi cal (Annanal ai CGover nnent
sets Dupte.) Arts
Col | ege, V
ri dhachal a
m
Growt h Dr. P Jour nal 2018 11 1 Thiru Ko
and charac Anandan of | anj i appar
terization Nonl i near CGover nnent
of 2-am no Opt i cal Arts
- 5- br onopy Physi cs Col | ege
ridinium4 Mat eri al s
- hydr oxybe
nzoat e
crystals
for
nonl i near
opti cal
and anti ox
i dant appl
i cations
Ef f ect Dr. P. Jour nal 2018 11 1 Thiru Ko
of rare Anandan of | anj i appar
earth Mat eri al s Gover nnment
dopi ng on Sci ence: Arts
t he enhanc Materi al s Col | ege
enent of p in Electro
hot ocat al y nics
tic perfor



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18977_Bibliometrics_1649824775.xlsx

mance of
ceria nano

crystals
under
nat ur al
sunl i ght
Structur Dr. R Jour nal 2017 11 7 Thiru Ko
al, Mur ugesan of | anj i appar
opti cal Dr. P. Mat eri al s CGover nnent
and Anandan Sci ence: Arts
magneti c Materi al s Col | ege
properties in Electro
of Ba and nics
Ni  doped
CdS thin
films
prepared
by spray
pyrol ysis
met hod
Ef f ect Dr. M Tam Sci enceD 2018 6 2 Thiru Ko
of nano ilselvi i rect | anj i appar
Zr2 on Materi al s Gover nnent
nano zinc Today: Pro Arts
phosphatin ceedi ngs Col | ege, V
g of mld ri dhachal a
st eel m
Alowte Dr. M Tam Sci enceD 2018 6 6 Thiru Ko
nper at ure ilselvi i rect | anj i appar
nano Ti Q2 Materi al s CGover nnent
i ncor por at Today: Pro Arts
ed nano ceedi ngs Col l ege, V
zinc ri dhachal a
phosphat e m
coating on
mld stee
with
enhanced
corrosion
resi stance
Green Dr. G Sun Jour nal 2017 Nil I Nil | Thiru Ko
Synt hesi s |darasel van |of Nanosci | anj i appar
of Zinc ence and CGover nnent
oxi d nanop Technol ogy Arts
articles Col l ege, V
usi nng ri dhachal a
seed m
Extract of
nmur r aya
Koni gi i
and their
Antim crob
i al
Activity
agai nst

som Hunan




Pat hogens
ZnO Nano Dr. G Sun I nt er nat 2017 Nill Nill Thiru Ko
particl es: |darasel van i onal | anj i appar
An Jour nal of Gover nnent
efficient Chemi cal Arts
cat al yst and Col l ege, V
for Physi cal ri dhachal a
synt hesi s sci ence m
of (E)
4-(2-(4- c
hl or opheny
1)
hydr azono)
-3,3- Dine
thyl-2, 6-
di phenyl pi
peri di nes.

MNMN Dr. K Lal I nt er nat 2017 1 2 Thiru Ko
Operation itha i on | anj i appar
on Intuiti |(Annamal ai |Journal of CGover nnent

oni stic Dupte.) Emer enegi n Arts

Fuzzy g Technol o Col l ege, V

Mat ri x gi es and ri dhachal a

I nnovati ve m
Resear ch
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 31 35 3 Nill
nar s/ Wor kshops
Present ed 9 10 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Army attachnent NCC 1 12
canp, held at
Secundr abad, during
03-11-2017 to
18- 11- 2017
Soft Skill | CT Acadeny 2 500
Tr ai ni ng
Bl ood donati on NSS, YRC 6 58
canp on 24.10. 2017
Nat i onal savi ng NCC 1 16
certificate canp,
hel d at Pudhuchery,
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during 26-08-2017
to 04-09-2017.

El ection
Awar eness Progranme
(August 2017)

El ect or al

Cl ub

30

Conbi ned annual
trai ni ng canp- Cum
RDC Sel ection, held

at Puduchery,

during 26-08-2017
to 04-08-2017.

NCC

13

| ndependence day
cel ebration on
15. 08. 2017

NSS, YRC

30

87

Col | ege canpus
cl eani ng on
14.08. 2017

NSS, YRC

79

Thal a sai ni ¢ canmp-
Cum Basi ¢
| eader shi p canp,
hel d at Puduchery
during 07-07-2017
to 16-07-2017.

NCC

15

Annual training
canp hel d at
Annanal ai
Uni versity,
Annanmal ai Nagar,
Chi danmbar am duri ng
13-06-2017 to
22-06-2017.

NCC

18

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

Nill

Nill

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS Speci al NSS Swachh Bhar at 5 79
Canmp Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration
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Nill Nill

Nill 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

Nl Nill Ni |l

Nl Nl Ni |l

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nill Nill nill Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2200000

2200000

7000000

7000000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Cl ass roomns Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Partially 4 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 46678 7235068 1008 178962 47686 7414030
Books
1069 328483 38 20497 1107 348980
Ref erence
Books
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e- Books 195809 5900 Nl Nl 195809 5900
e- 6293 5900 Nl Ni Tl 6293 5900
Journal s
CD & 53 Nl Nl Nl 53 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni Il Ni |l Nill Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 81 35 3 0 0 3 18 120 0
g
Added 0 12 0 0 0 0 16 0 0
Tot al 81 47 3 0 0 3 34 120 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Nill Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

350000 349158 9200000 9200000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college is follow ng established procedures and policies for maintaining
and utilizing physical, academ c and support facilities |like |aboratory,
library, conputers, classroons etc. Library infrastructure and facilities The
library commttee and admini strati on have given the responsibility to purchase
books and other rel evant resources as per the recommendati ons received fromthe
departnent of the college. The departnments have their own library with good
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ot her equi pnent

Host el

stock of text and reference books.

Depart nent wi se annual
Principal. Sports activities :

Director and students’

The hoste
facilities for both boys and girls hostel,
functioning of the hoste

i nmates. Both boys and girls hostel
functioning of hostel

| aboratory are fulfilled by the principal
requi rement of the departnent concerned. Proper
| aboratory |l og register and stock register
assi stant and supervised by the faculties and Head of the Departnent.

stock verification is done by commttee constituted by
The necessary sports articles are purchased by
the principal and purchasing comrittee as per the recomendati ons of Physica
The mai nt enance of sports article and
director of the

sci ence departnent of the coll ege.
Cl assroons: The mai ntenance of classroomis regular
formed with senior faculties and principa
requi rements such as desks, benches, fan,
the recomendati ons of faculties and Heads of Departnent.
canpus, there is a good environment for the benefit and welfare of the
students. Various conmittees are operating in the college to support services,
student welfare and to neet their
noni t ored t hrough regul ar
Qut sourcing is done for
facilities and internet facilities ( WFI

representative.
in sports are naintai ned by the physi cal
col l ege, and every year audited by a commttee constituted by the principal.
committee of the college is taken care the hostel
the committee ascertains snooth
and al so maintains a homely environment for the
have separate warden to maintain the
and di scipline of the students. Conputers:- Centralized
conput er | aboratory established to enrich the students through CLP. Each
depart nent has appropriate nunber of conputers and nmi ntai ned by conputer
Col I ege Canpus is enabled with WFI.
exerci se.

needs.
i nspection by the principal
mai nt enance and repairing of conputers,
connection) and broad band.

Laboratory: The Laboratory equi pment and
ot her necessary requirements of various disciplines to their respective

and purchase comrittee as per the

mai nt enance of equi pnment and
are mai ntained by the | aboratory

A committee is

whi ch taken care of the classroomns
and bl ackboards availability as per

In the college

Col | ege canpus nmi ntenance is
and faculties.

smart cl assroom

http://tkgac.in/uploads/Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support State Govt 4135 9570669
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill 0
b) I nternati onal Nill Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 16/ 06/ 2017 435 TKGAC
Per sonal 16/ 06/ 2017 76 TKGAC
Counsel i ng
Ment ori ng 16/ 06/ 2017 52 TKGAC
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Devel opnent

Yoga Meditation 08/ 01/ 2018 70 Heart f ul ness
Institute
Sof t - Ski | | 16/ 04/ 2018 500 TKGAC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Name of the
scheme

Year

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of

2017 SLET/ NET

coachi ng

18

Nill

Nill

NiTl

2018 Car eer
Gui dance
Awar eness

Canp jointly

or gani sed by
TKGAC +
District
Enpl oynent
O fice on
02-02-2018

Nill

150

Nill

Nill

2017 coachi ng
cl asses for
Conbi ned
Civil
Servi ce
Exam nati on

G oup-1V

20

Nill

Nill

Nill

2017 coachi ng
cl asses for
PG & Reearch
students in
CSIR - UGC -
NET Exam for
Juni or
Resear ch
Fel | owshi p,
Lecturer and
for the post
of PG
Assi stant in
TN Hi gher
Secondary
Educat i onal
Servi ce

10

Nl

Nill

Ni |l

2018 Awar eness
Pr ogr amme
for Conmputer
Sci ence

St udent s

97

Nill

Nill

NIl

studentsp placed
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related to
conpetitive
exam nati on

(RRB, SSC,
UPSC, TNPSC,
| BPS, |ndian
Navy Post al,
LI C, Indian
Army, Bank

Exans) for

t hree days

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 4 12
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| DBI 600 12 Govt Organ 368 84
federal Life i sations and
i nsur ance, Vari ous
Bl ue Ccean Private
recruitnent, Conpani es
SBlI Life
i nsur ance,
| CI Cl Bank
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 19 B. A ENGLI SH TKGAC M A
2018 13 B. Sc ZOO0LOGY TKGAC M Sc
2018 13 B. Com Commer ce TKGAC M Com
2018 3 M Sc COVPUTER TKGAC M Phi |
SCI ENCE
2018 6 B. Sc COVPUTER TKGAC M Sc
SCl ENCE
2018 4 B. Sc TKGAC M Sc
MATHENATI CS
2018 11 M A TAM L TKGAC M Phi |
2018 11 B. A TAM L TKGAC M A
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2018 6 MA H STORY TKGAC M Phi |
2018 40 B. A HI STORY TKGAC MA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Vol | eybal | - Men Inter College 12
Kabaddi — Men Inter College 12
Throwbal | - Wonen Inter College 12
Kho- Kho — Wonen Inter College 12
Kabaddi — Wonen Inter College 12
At hletics — Wnen Inter College 9
Athletics — Men Inter College 11
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni |l Ni |l Nill Ni |l Nill Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student representatives were elected in each and every class of all departnents
of the college for the better performance of curricular, co-curricular and
extra-curricular activities in one way or other. Gender equality is maintained
in order to avoid any gender based issues. Student representatives were al so
i ncluded as part of Anti-ragging conmittee, Sports committee, NCC, NSS, YRC,
RRC etc. actively involved to achieve the goals of the college in a better
manner. Students were encouraged to participate in a nunber of
sem nar s/ synposi a/ conf erences/ wor kshops etc., which brought out their |atent
tal ents and knowl edge. They were also part of executive commttee in conducting
sem nar s/ conferences etc., thereby honing their | eadership and adm nistrative
skills. Students were taking active part in creating awareness anong the public
about various issues |like environnment cleanliness, wonen enpowernent, health,

i mportance of vote casting in elections etc. Besides these, students took
active part in sports activities at various |levels and thereby inproved their
skills in extracurricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
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5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Though there is no registered alumi association in the college, Ad students
associations is functioning in an effective manner. The OSA neet gives
opportunities to the current students to know what the organi zati on expect from
the students. The OSA gave insights about the skills to be acquired in the
college so as to enable themto prosper in their carrier. Meeting of OSA was
hel pful to gather feedback on the college and its activities. It also provides
a cherishing novenent to the students, faculty nmenbers and to the alumi. They
are also regularly engaged in activities |ike eye canps, nedical checkup canps.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI ZATI ON « Each and every departnent, as an individual sub-unit is
given freedomto inplenent its own ideas and decision nmaking in student-based
activities. Each class in all the departnments would forned a cl ass | evel
comm ttees conprising of HOD, O ass Tutors, and Student Representatives. e
Department Association was forned and annual function is being conducted on
behal f of the association. Funds woul d be distributed annually to each and
every departnment for the purchase of Laboratory equi pnent, Books for Depart nent
Li brary etc. PARTI Cl PATI VE MANAGEMENT: e« Meetings are convened on a regul ar
basis by the Academi ¢ council consisting of The Principal and all the Head of
the Departnents before inplenmenting any sort of initiative for the betternent
of the institution. This is an anple proof for the participative nature of the
managenent ¢ The Heads of the Departnments will have regular neetings with their
respective staff nmenbers, in concurrence with The Principal, to discuss various
aspects for the betternent of the students which, in turn, would be highly
useful in the inprovenent of the institution. Faculty nenbers and students are
encouraged to participate in Sem nars/ Conferences etc. Regul ar
Nati onal / I nt ernati onal Semi nars/ Conferences are bei ng organi zed UG Admi ssi on
Conmittee, PG Admi ssion Commttee, M Phil. Adm ssion Commttee, Research
Commttee, College Cal endar Cormittee, Magazi ne Conmmittee, Departnental
Purchase Comrittee, Tinmetable Comrittee, Library Committee, Sports Committee,
TC Signing Conmittee, Anti Ragging Committee, |1 QAC Committee, RUSA Conmittee
NCC Committee, NSS Committee, YRC Commttee, RRC Commttee, Wonen Enmpower nent
Conmmittee are functioning in the college systenmatically.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Human Resour ce Managenent

Specific tasks, fixing deadlines,
creating a culture of working under
pl easurabl e stinulus. guiding one to
use ones abilities to manage cri ses,

pronoting the val ue of self-discipline

t hrough Wor kshops and Semi nars

organi zed in the coll ege.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There is a dedi cated team of non-
teaching staff nenbers nonitoring al
the physical infrastructure and ICT
facilities in the institution. The
librarian of the college Library with
team menbers mai ntaining the Library by
doi ng the work of Thynol fum gation,
repairing --notheaten pages and
preservation of the repositories.

Adm ssion of Students

The students’ adm ssion is nade
t hrough transparent single w ndow
system a well known admi ssion system
of Governnent of Tam | nadu. Adni ssions
of students are nmade as per roster
systemthat is foll owed as per
Gover nment norns: QUOTA Percent age
Allotted OC 31, BC 27, BCM 3, MBC 20,
SC 15, SCA 3, ST 1. Admission Conmittee
serves the econom cally poor students
who rely on the financial support
of fered by the various governnent
schenes. Since nmgjority of the students
are first generation students, at the
time of adm ssion, the inportance of
all subjects are taught to the college
to them

Exam nati on and Eval uati on

It is an affiliated Coll ege.
Exam nati on and Eval uati on are done by
Thi ruval l uvar University, Vellore
I nternal exani nations are conducted
regularly and nmarks are recorded which
constitutes the internal marks. The
dates of the exam nation are initiated
in the student handbook. Apart from
regul ar test, neasures for specia
couching are adhered to slow | earners
and weak students.

Research and Devel oprent

More inportant is given to the
Research. Both the students and
faculties are notivated to obtain major
or mnor projects from UGC and ot her
fundi ng agencies. Faculty nenmbers and

students are encouraged to publish
articles in Research journals, and to
partici pate and present research papers
in sem nars, workshops and conferences.
They make visit to the libraries of
uni versities and grab the opportunities
in research and socially rel evant




research progranmes.

Teachi ng and Learni ng

The | QAC has been playing a vital
role in inproving the teaching | earning
environment in the college. The
foll owi ng steps have been taken by the
| QAC. 1. To obtain teachers feedback
for inproving teaching-Iearning
environment 2. To encourage the
faculties to apply technology in
cl assroons, |earner-centred approach,
conduct practical sessions and
experinents, student presentations,
assignnent witing, opportunities for
proj ect - based | earni ng, cooperative and
col l aborative | earning and experiential
| earning, and field work for the
benefit of the students |earning
process. 3. Encourage departnents to
organi ze special |ectures, semnars,
conference programes for the benefit
of both faculties and students. 4. To
notivate the students to |learn and
practice the nmodul es on recent trends,
the faculty nmenbers update thensel ves
through participating in various
refresher courses, orientation
progranmes and attendi ng sem nars,
conference and workshops in their
respective field of know edge.

Curricul um Devel opnent

The col |l ege council and the acadenic
council draft plans for every academ c
year, taking into the consensus and
opinions fromall stakehol ders. The
comm ttees appoi nted cl osely observe
the progress of each and every plan and
regi ster the challenges, and subnit a
report of findings to the principal.
The chal | enges are discussed in the
council neetings and solutions are
arrived at. Faculty nenbers who are
uni versity representatives or nenbers
in Board of studies play a major role
in scrutinizing and finalizing
curricul um based on the present
societal and industrial requisites. ?
Feedback fromthe students also is
hi ghlighted to the university
representative based on the content of
curriculum ? The Research Departnents
offer MPhil and Ph.D programes, the
supervi sor designs the curricul um based
on the needs of the society.

Industry Interaction / Collaboration

Requesting the Alumi for initiatives
in industrial collaboration, Have
interaction for the welfare of the
col | ege. Encouragi ng students to

undertake research to identify the




needs of industries, and equi pping
thenselves with the skills industries
need, and meki ng industri al
interactions nore vibrant through the
i nvol venent of the former faculty in
the devel opnent neasures of the
col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Exam fees are paid online through
RTGS. Internal marks for theory papers
and external marks for practical/viva-
voce Exam are submitted online to the

Uni versity as per University norns.

Pl anni ng and Devel opnent

Staff and students are notivated to
utilize conmputer for their departnental
wor k. After the adm ssion, the
enrol ment |ist has been conputerized.
Sone of the departnents maintain
digitized files, and students profile
dat a.

Adm ni stration

Since the college is owned by
governnent of Tami| Nadu all the rules
and regul ati ons, codes of conduct
franmed by the governnment are strictly
foll owed. The office adm nistration was
encouraged to operate with conputers
and prior data to be digitized.

Fi nance and Accounts

The col |l ege being Grade | Gover nnment
col l ege, the accounts are audited
regularly by the Head of the Departnent
of Col |l egi ate Education and External
Audit by the Accountant Ceneral.

Fi nance comm ttee, conprising of
Principal, RID, and Senior Faculty.
Control |l er of Exam nations shoul der the
responsibility of allotnent of
UCGC/ St at e/ Exam Fee for vari ous purpose
after getting justification fromthe
departnent and audit the expenditure
nmeet out by the departnents.
Utilization certificate and Audit
reports are sent to UGC pronptly on
time. Accounts are audited regularly
every year by the Accountant General.
The Accounts are reconciled with
treasury figures. The objections are
rectified and audit queries are
cl ear ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

Nill

Ni Il

Nill

Nill

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl Nill Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
course in
Mat hemat i cs

06/ 07/ 2017

26/ 07/ 2017

21

Orientation
Pr ogr amre

15/ 11/ 2017

12/ 12/ 2017

28

Orientation
course in
Mat hemat i cs

08/ 08/ 2017

14/ 09/ 2019

21

Ref r esher
Course in Elect
rical/El ectroni

cs/ Conputer

Sci ence

17/ 01/ 2019

06/ 02/ 2018

21

Mast er
Trai ni ng
Program on Soft
Skil'l and
I ndustry
Awar eness
(Online)

30/ 01/ 2018

31/01/ 2018

02

Ref r esher
Cour se

01/ 02/ 2018

21/ 02/ 2018

21

Ref r esher
Course in
Hi story

04/ 12/ 2017

24112/ 2017

21

Ref r esher
Course in Tam |

17/ 05/ 2018

06/ 06/ 2018

21

Orientation
Pr ogr amre

18/ 05/ 2018

14/ 06/ 2018

28



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/18977_Faculty_Emp_1648615777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/18977_Development_training_programmes_1648615787.xlsx

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching
Permanent Full Time Permanent Full Time
22 Nill 3 Nill
6.3.5 — Welfare schemes for
Students

Teaching

Non-teaching

New Heal t h | nsurance
Schenme, Thrift Society,

New Heal t h | nsurance
Scheme, Thrift Society,

Communi ty Schol ar shi p,
Free bus pass, Covt
nmedi um

Hospitals, Tam |l
St udent s Schol ar shi ps,
Schol arshi p for Former,
First Graduate, Maternity
Leave, Free Hostel
facilities for OBC and
SC/ ST Students.

Festival advance Festival advance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI T: At the end of every financial year, stock verification
comrittee is fornmulated by the principal to visits every departnent to
physically to verify the equi pnent, stock registers and other resources kept in
the departnents and al so i nspects the records naintai ned by them EXTERNAL
AUDI T: External auditing is done by Auditor Ceneral, Chennai, and The Director,
Directorate of Collegiate Education, Chennai. The accounts of the College are
bei ng Audited by AG Chennai at periodical intervals.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 Nl
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes O her
Depart nments of
our college
Adm nistrative Yes H gher Yes Pri nci pal
Educati on
Depart nment and
AG O fice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/18977_Training_Programmes_1648615802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/18977_Funds_or_Grants_1648615820.xlsx

PTA Fund, utilized for appointnent and salary for tenmporary supporting staff of
the college. PTA Fund is also used for conducting PTA neetings.
6.5.3 — Development programmes for support staff (at least three)
1. Right to information Act 2005 Training at Anna Institute of Managenent,
Chennai (May 2018)
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Research, Consultancy and Extension, 2. Infrastructure and Resource use as
Gover nance and | eadershi p.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 One day 05/ 06/ 2017 05/ 06/ 2017 05/ 06/ 2017 39
Nat i onal
| evel
Wor kshop on
NAAC — Accre
ditation and
Assessnent
process
2017 One day 06/ 10/ 2017 06/ 10/ 2017 06/ 10/ 2017 138
Nat i onal
| evel
Sem nar on
Probl ens and
Pr ospect s of
Hi gher
Educat i on
2018 Gender 12/ 01/ 2018 12/ 01/ 2018 12/ 01/ 2018 69
Equity
progr ame
2018 Tr ai ni ng 08/ 03/ 2018 08/ 03/ 2018 08/ 03/ 2018 198
Programe on
Job Qpportun
ities
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/18977_Quality_Initiatives_B_1648615833.xlsx

Female

Male

CGender

pr ogr anme

Equity

12/ 01/ 2018

12/ 01/ 2018

39

30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Green practices of the Institutions e
and Public transport. e
Est abli shment. -

Pl astic free campus -
| nproving rain water

Students are encouraged to use Bicycles

Green | andscapi ng/ Gar den

harvesting structures « All

cla

SSroons

are well lit with natural light and will ventil ated
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Ni |l
Rest Roons Yes 1
Scri bes for exam nation Yes 6
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 27/ 10/ 2 1 Bl ood Bl ood 64
017 donati on |donated v
Camp oluntaril
y by the
students
for Govt
Hospi t al
2018 1 1 02/ 02/ 2 1 Envi ron An 58
018 ment Prot |awar eness
ection |on how to
Act One prot ect
day the envir
Awar eness onnent
Programe |free from
pol I ution
was
addr essed
2018 1 1 13/ 03/ 2 1 Bl ood Bl ood 58
018 donati on |donated v
Canp oluntaril
y by the
students
for CGovt
Hospi t al
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/18977_Inclusion_1649825033.xlsx

Title

Date of publication

Follow up(max 100 words)

Code of ethics and
conduct for the
adm ni strators

16/ 06/ 2017

1. Encourage
out st andi ng t eachi ng,
research, and ot her
prof essi onal activities.
2. Maintain a safe and
cl ean environnent for
student | earning and
faculty research. 3. Act
as an advocate for
faculty, staff, and
students of the Coll ege.
4. Treat faculty, staff,
and students fairly and
inmpartially. 5. Refrain
fromengaging in
behavi our on the coll ege
prem ses that is
inconsistent with their
role as Coll ege | eaders.
6. Strive to ensure the
availability of resources
required to acconplish
goal s and obj ecti ves.

Code of ethics and
conduct for the support
staff

16/ 06/ 2017

1. Make efforts to
enhance adm nistrative
efficiency. 2. Remain

fam liar with and adhere
to college policies
relevant to his
responsibilities. 3. Take
necessary and appropriate
action to ensure
constituents’ safety and
wel | being in and around
the coll ege comunity. 4.
Provi de students,
faculty, other staff, and
adm nistration with the
tool s and assi stance they
require to perform
effectively. 5. Act
pronptly to renedy
deficiencies, such as
equi pment failures, or

cl assroom probl ens. 6.

Prepare all reports,
vouchers, bills,

i nvoi ces, records, and
ot her inportant docunents
accurately and honestly.

7. Safeguard any

confidential information.

Code of ethics and
conduct for the students

16/ 06/ 2017

1. He/she shall be
regul ar and must conpl ete
hi s/ her studies in the




Col l ege. 2. Al students
nmust uphol d academ c
respect to all persons
and their rights and
property and safety of
others etc. 3. Hel/she
must carry the identity
card, issued by the
coll ege. 4. hel/she should
not Park a vehicle in a
no parking zone 5. He/she
i s forbidden for Snoking
on the canpus of the
coll ege. 6. He/she should
not indulge in any act of
di scrim nation (physical
or verbal conduct) based
on an individual’s
gender, caste, race,
religion or religious
beliefs, colour, region,
| anguage, disability,
marital or famly status,
physi cal or nental
di sability, gender
identity, etc. 7. Helshe
shoul d not m sbehave at
the time of student body
el ections or during any
activity of the college.
8. He/she shoul d not
i ndul ge in any disruptive
activity in a class room
or in an event sponsored
by the college. 9.
Cheati ng and Copyi ng
during exam nations are
forbidden. 10. Al the
students are inforned
that Ragging is a crine.
So They shoul d not
i nvol ve in any act of
raggi ng such as use of
spoken /written word or
any act which has the
ef fect of teasing,
treating or handling with
rudeness any student. 11.
Al the students are
i nfornmed that they should
not involve in act of
sexual harassment which
enconpasses a range of
conduct, including sexual
assaul t, unwanted
touchi ng or persistent
unwel cone comment s,
emails, or pictures of an




insulting or degrading
sexual nature etc. 12
Any student of the
col | ege aggrieved by any
acts of sexual harassnent
or raggi ng can approach
the Student Grievance
Redressal cell at the
col | ege.

Code of ethics and
conduct for the faculty

16/ 06/ 2017

1. Al ways be punctual
in attending to duties in
the college. 2. Treat al
students with respect and

dignity and be just and
inpartial to al
irrespective of caste,
creed, sex, status,
religion, |anguage and
pl ace of birth 3.
Acknowl edge and respect
t he uni queness,
i ndi viduality and
speci fic needs of
pupi | s/ students and
pronote their holistic
devel oprment 4. Refrain
from accepting
renuneration for coaching
or tutoring his/her own
students except for
remedi al teachi ng under
an approved schene 5.
Seek to establish and
mai ntai n cordi al
relations with parents/
guardi ans. 6. Wrk in a
col | aborative manner wth
st udents, guardi ans,
managenent, ot her nenbers
of staff, relevant
prof essional s and the
wi der school community,
as appropriate, in
seeking to effectively
neet the needs of
students. 7. Faculty
shoul d exhi bit
i ntell ectual honestyand
integrity in all their
schol arly endeavours. 8.
Faculty should refrain
from | odgi ng
unsubstanti at ed
al | egati ons agai nst
col | eagues or higher
authorities 9. Faculty
shoul d participate in
programes of




prof essional growth Iike
i n-service education and
training, sem nars,
synposi a wor kshops,
conferences, self-study
etc . 10. Faculty should
avoi d conflict between
their professional work
and private interests
whi ch coul d reasonably be
deened to inpact
negatively on
pupi | s/ students 11.
recogni ze the managenent
as the prine source of
hi s sustai nabl e
devel oprment and devel op
nmut ual respect and trust
t hrough hi s professional
activities and outputs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Col | ege Canpus 14/ 08/ 2017 14/ 08/ 2017 84
Cl eani ng

| ndependence day 15/ 08/ 2017 15/ 08/ 2018 117

cel ebration

I nt er nati onal 17/ 03/ 2018 17/ 03/ 2018 235

Wonens day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Dustbins are installed to clean the canpus. 2. Plastics are banned in the
canmpus. 3. Canpus cleaning is carried out through NSS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

01 (a) Title of the Practice: Renedial classes for slow | earners. (b) Objective
of the Practice: (i) To help the weak students secure better marks and reduce
dropout rates. (ii) To assist the students in order to achieve expected
competencies in core academic skills such as literacy and nuneracy. (iii) To
overcone the | ack of preparedness (iv) To understand the explanatory notes. (V)
To hel p struggling |learners shore up their basic skills (vi) To notivate and
enhance the subject know edge of the students to clear their University
exam nation process. (c) Context: (i) The condition of slow |earners anong the
fell ow students were treated badly. (ii) They were not in a position to
mai ntain good rapo in the Teaching faculties in college. (iii) The nane and
prestige in the society and their house is questionable. (d) Practice: (i)
cl asses woul d be organi sed for three nonths in under graduation at sixth
senester. Each class will be of one hour duration. Students for renedial
classes will be selected on the basis of their H gher Secondary School
performance, teachers’ feedback and internal evaluation. Voluntary interest of
students al so considered. (e) Evidence of Success: (i) Mjority of students
were able to get pass in their subject and obtai ned next degrees. (ii) By
clearing all the papers, they would be in a level to conpete w th other



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/18977_promotion_activities_1649825043.xlsx

students and maintain status in every walks of their life. (iii) They attai ned
the scope for getting higher jobs in placenents. (f) Problem Encountered: (i)
Somet i nes students not attend the class as properly as they felt that it as
guilty. (ii) Sone students did not pay keen interest and attachnment to attend
the classes. (iii) Some occasions students did not show their full involvenent
and concentration. However through notivation and encouragenent they were
retained in the class for their owmn well being and devel opnent. (g) Resources
required: Awareness on students community requires nore to join in renedial
courses organi sed by the respective departnents. Special care and attention to
be paid to differently abled students and economically weaker sections of the
society. Special classes are to be arranged to inprove their |evel of
under standi ng the subject. 02 (a) Title of the Practice: Gender Sensitization
Prograns. (b) Objective of the Practice: (i) Ensuring gender equality in the
cl assroom and canmpus (ii) To pronote congenital environnent for girl students
to create a healthy and safe | earning scenario (iii) To enphasize the equality
of Wonen and nen in the regard to political representation and participation.
(iv) Enhancement of gender roles and Standards for wonen and nen, elim nation
of restricting standards. (v) To sensitize the students on gender
discrimnation (vi) To familiar themregarding the constitutional safeguard for
gender equality (vii) To train the youth on the Soci o-economic status of women
in the state of Tami| Nadu. (viii) To make the girl students in aware of evils
viz, Eve-teasing, Ragging, Ridiculing etc. (c) Context: Grl students are
facing a lot of problemin day to day affairs of life. In the college | evel and
cl assroom secondary inportance was given to them Inmage and safety of wonmen is
weakened by technol ogi cal devel opnents in the country as a whole. It is
necessary to get aware of evils connected with their in the society. (d)
Practice: (i) Wnen and Economny occupies integral part in UG curriculum In
addition to that (ii) Gender studies inherits significance place in val ue-added
programe. (iii) Special |ecture were organi sed on Gender bias, Enpowernent of
Wrnen and role of wonmen in society to the students. (iv) One to one
i nteractions, Goup Discussions, Experience sharing and revi ew nade (ESRM have
been arranged in the classroom focusing on various problens and chall enges to
be reckoned by wonen folk in the society. (v) As mark of Wwnens Day event,
successful wonmen in the State and Society are invited to deliver a |lecture on
i mportant role of wonen in freedom novenent and French Revol ution scenari o.
(vi) On par with nmen, wonen are given equal chances and responsibilities in
terms of extra-curricular and co-curricular activities. (e) Evidence of
Success: (i) Wtnessed a friendly |earning atnosphere anong the genders in the
cl assroom and col |l ege canpus. (ii) Facilitated a gender sensitive environnment
enabl i ng wonmen and nen to naxim ze their potentials. (iii) Conducive atnosphere
devel oped to nake forum for open dial ogue and di scussion on gender issues. (iV)
Real i sed the part of evils of the society by the students. (v) Soci etal
i nvol venent of girls students nounted up. (vi) Attained respected place in al
the occasions in the canmpus. (vii) Received equal treatnment as like nen in
yout h Parlianent programe and the like. (viii) Feedback report analysis
resulted the establishnment of gender equality and friendly |earning environnent
in the canpus. (f) Problens Encountered: Find difficulty to notivate themin
right directions at occasions. (ii) Taken tine and space to reach the programe
nmore effective at first instance. (d) Resources Required: (i) Needed nore
encouragenents for their attitudinal change to coexist with others. (ii)
Regul ar interaction is required to understand the social barriers against the
wonen. (iii) Counseling needed to come out from bandages and ot her aspects.
(iv) Mngling in the achievers would encourage themto reach their target and
endurances in life. (v) Meeting with Parents-Teachers woul d provide feasible
and neaningful idea to identify the issues and requirenents of the students.
O her Best practices 1. Ongoing National and International sem nar,
conferences, workshops and synposia. 2. Renedi al coaching classes conducted to
reduce the failures in University exans. Special attention is given to SC ST




st udent s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://tkgac.in/igac-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The mission of the college is to provide the student a conprehensive
preparation for life. As the students are com ng from econom cally weaker
section after society in large nunber, they were given financial support and
assi stance through vol unteers, non-CGovernnental Organisations, A umi
Associ ation and philanthropists in addition to the schol arshi ps availed from
the Governnment of Tami| Nadu. The objective is to develop the intellectua
cal i ber and personality devel opnment of the students to with stand in the
changing pattern of the society. Besides, the college offers and inspiring
platformfor the students to equip Entrepreneurial ideas. The various
conpetitions conducted in the college tested the nmultifaceted talent and
abilities of the students in a way to reach all-round success and devel opnent.
Mor eover, the coll ege gave an encouragenent to make the students self-reliant
and i ndependent to explore their own opportunities and to tackle the chall enges
of life to breed in thenselves their strength and spirit to growwith world
around them The change reflected on the students at academ c Pursuits, Sports,
aesthetic, environnental and ethical val ues which shaped their life career in a
new di mensi on. Despite the econonm ¢ backwardness and social mlieu, the
students are to prepare thenselves to acquire face the urgent requirements of
the society around them and to i nprove | eadership potential to guide the
deprived nmasses towards a better standard of living by giving due inpetus to
social justice and denocratic citizenship. The cell college and organisations
like NSS, NCC, YRC, Alummi gave proper attention to the above-nentioned |evel
of devel opnent and achi evenent with full involvenent and comitnment to reach
t heir goal s.

Provide the weblink of the institution

http://tkgac.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. To strengthen placenent cell to increase enploynent opportunities for
students. 2. To organi se coaching classes for students to equip thenselves in
conpetitive exans. 3. To notivate teaching faculty to use ICT tools for teaching.
4. To increase the infrastructure by constructing new classroons and | abs
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